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I. To implement the Gender Equity Education Act, Wenzao Ursuline University of
Languages (hereinafter referred to as “the University”) has developed the
Regulations for Protection of Pregnant Students’ Right to Education and Counseling
Implementation (hereinafter referred to as “the Regulations”) in accordance with

the Ministry of Education Regulations regarding the protection of pregnant students

right to education and counseling implementation.
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II.  Students who are applicable for the Regulations (hereinafter referred to as “the

Students™) include:

1. the Students who have been pregnant, including those who have artificial

abortion, spontaneous abortion, or give parental rights to other parents.
2. the Students who have children.

3. the Students whose spouses or partners have been pregnant and need
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assistance in right to education and counseling.
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II1. Right to education for the Students:

1. Flexible leave application.

2. Flexible criteria for academic performance.

3. Retainment of student status.

4. Extension of the study period.

5. The maternity leave period is not taken into account.
6. Other rights related to education.

The Students are entitled to inform the school of their pregnancy status and
other needs. For underage pregnant students or those underage students
who have children, they may apply for a referral to case management

services or look for other relevant social welfare resources.
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IV. The University shall enhance the positive attitude of empathy, acceptance, and care
towards the Students among the faculty and parents to actively establish a friendly
campus environment that is free from discrimination and promotes diversity and

equality. The University shall manage matters as follows:

1. Promotions and teaching sessions of emotional education and advocacy for the
Students’ right to education shall be covered in gender equality courses,
educational activities, assemblies, and workshops. At least one advocacy or

training session shall be conducted each academic year.

2. Students who have been pregnant or have children shall not be required to take
leave of absence, drop out, transfer, or withdraw from school, either explicitly or

implicitly.

3. The University shall assist the Students in completing their academic studies in
accordance with the Wenzao Ursuline University of Languages Academic Policies

or other provisions, except as otherwise provided.

4. The University shall improve relevant facilities on campus to provide a safe and

friendly learning environment for the Students.

5. The Students shall not be discriminated against or punished in violation of the
Regulations, nor shall other inappropriate measures or decisions be taken against

them.
I~ RIZR A
(-) *REBFETEGHFLE LB I FRafEd ok kgl
(=) @*HF2IAFEL > MpTEH L F ] .
(2) FAMERLSEFL o AN rf o R FRTIRL
V. Guidelines

1. When the faculty of the University are aware of the Students’ pregnancy status,
initiatives shall be taken to refer the Students to the Counseling Center for case

management.
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2. In the case of the Students who are underage, the University shall promptly set

up an ad hoc group.

3. In the case of adult students who have relevant needs and have submitted an
application to the University, it shall be managed in accordance with the previous

provisions.
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V1. An ad hoc group consists of the covener (Dean of Student Affairs), the executive
secretary (Director of Counseling Center), five ex officio members (Chief of
the Health Section, the Students’ advisor, Chair of the Students’ Department,
and two members of the Gender Equity Education Committee). Faculty or off-

campus individuals can be invited to participate in the group if necessary.
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VIIL. Tasks of the ad hoc group:

1. Provide the Students with resources from educational, social welfare, household
registration, labor, healthcare, and law enforcement agencies shall be integrated to
provide the Students with counseling, referrals, placement, healthcare,
employment, family support, financial security, legal assistance, and diverse
adaptive education based on the needs,

2. Other matters related to the protection of the right to education and counseling
assistance for pregnant students.
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VIII. Counseling services:
1. Courses, teaching, and assessment:

a. Academic units shall offer gender equality education and sex education
courses, cultivate students’ appropriate knowledge of family and marriage,
and demonstrate the importance of avoiding sexual behavior outside of
marriage. Instructors shall have an accepting and caring attitude to ensure the
right to education of the Students.

b. In accordance with the Regulations and other related provisions, the
Academic Affairs Section shall arrange suitable classrooms according to the

needs of the Students and provide assistance in completing their studies.

c. In accordance with the Regulations and other related provisions, academic
units and instructors shall take the initiatives to adopt flexible measures for the
Students’ academic records or assessment, or set up departmental meetings for
the Students’ academic counseling and remedial teaching to assist them to

complete the courses in the academic system.

d. The Student Affairs Section shall manage the Students’ labor education

course flexibly and allow leave applications in accordance with the leave

regulations.
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2. The activities held by the Student Affairs Section shall include advocacy of
interpersonal communication, respect for others’ body autonomy, contraception,
and other related issues to prevent unintended pregnancy events. The University
shall promote a diverse, empathetic, inclusive, friendly, equal, and non-

discriminatory campus culture.
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3. Psychological Counseling:

a. The Counseling Center shall adopt case management to collaborate with the
Students’ advisor and other sections to provide the Students and their families
with resources on and off campus to address potential difficulties and childcare

needs.

b. The Counseling Center may provide services including individual
counseling, parental counseling, family counseling, assistance for the other
party involved, child placement, childcare and referral to social welfare
agencies, and class/group counseling based on the needs of the Students. Other
matters include assisting the Students to make a flexible learning plan and
leave application with the advisor.

c. The Counseling Center may convene case meetings to develop counseling

plans and make amendments if necessary.
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4. Health education counseling:

The Health Section shall provide care and support including pregnancy
consultation, infant and early childhood mental health consultation,

postpartum care, unintended pregnancy prevention, and family education.
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5. Employment counseling:

The Career Development Center may provide career planning guidance and

vocational training courses based on the needs of the Students.
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6. The General Affairs Section shall improve relevant hardware facilities on
campus including adjustable desks and chairs, access to elevators, parking
facilities, breastfeeding rooms, and restroom facilities.
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IX. The University shall keep a comprehensive record of the Students’ counseling

process, adhere to professional ethics, and respect privacy.
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X. The expenses required for implementing counseling measures by each department
may be allocated under the business expenses or applied for subsidies from the
education administrative authority. The expenditure details shall be reported to the

Gender Equality Education Committee.
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XI. The University shall organize details of each case and present them in the meetings
of the Gender Equality Education Committee. At the end of each academic year, the
results shall be reported to the Ministry of Education.
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XIII. If the Students are subject to discrimination or illegal punishment by the
University, or the University has taken other measures or decisions that affect the
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Students’ right to education, the Student may file a complaint with the Students’ Appeal

Committee or seek administrative remedies in accordance with relevant regulations.
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XIV. The Regulations have been discussed at the Student Affairs Meeting and approved
by the Administrative Meeting before being submitted to the President for approval and
implementation. Any future amendments shall follow the same process.



